
E-Brief ●  November 2022 
This E‐Brief is a summary of ac vi es for the Fire Agencies Self Insurance System (FASIS). Updates from the Board of Directors 
mee ngs, as well as other per nent informa on, will be communicated to our members electronically and posted on our website 
for future reference. Please contact us at (916) 244‐1176 if you have ques ons regarding the contents of this bulle n. 

Consolidation News 

Businesses regularly consolidate or merge, 
resul ng in a harmonious and hopefully seamless 
integra on of services and people. While the fire 
service is not a business per se, there is not a 
significant difference when it comes to the people, 
finances, and services provided.  
 
At mes, the word consolida on may present as 
cause for concern. While some may see a 
consolida on as a money‐saver or the best 
method by which to streamline and improve 
services, others may see it as a loss of iden ty, 
power, or control. Actual outcomes of a 
consolida on o en include a mix of these effects. 
Simply put, consolida on equals change, and 
change is difficult within most industries – 
par cularly one with strong and ins lled 
tradi ons, such as the fire service. 
 

The combined 55 years of 
experience across the more 
than 210 fire districts 
par cipa ng in FASIS and the 
FDAC EBA (EBA) has proven 
both programs as viable and 
successful alterna ves to the 

commercial insurance marketplace. Following 
years of informal discussions, nego a ons 
between the programs began in earnest in 2019 
with the forma on of a five‐member Advisory 
Commi ee comprised of Board representa ves 
from each program. The Commi ee met regularly 
to iden fy the most effec ve method by which to 
consolidate the programs, with the desired 
outcomes of increased efficiency, improved 
accountability, enhanced member services, and 
overall administra ve and fiscal savings.  

As discussions con nued and comprehensive plans 
materialized, FASIS and the EBA formalized the 
rela onship via execu on of a Memorandum of 
Understanding (MOU) and Le er of Intent. The 
MOU and Le er of Intent established the 
founda on for the development of a “one‐stop 
shop” intended to provide the necessary insurance 
coverages and ancillary services essen al to 
conduc ng business as a fire service agency.  
 
Contextually, the term and concept of 
consolida on may be construed similarly to that of 
an interpersonal rela onship, with significant 
growth and development transpiring from “let’s 
date” to “let’s get married”. It is within the shared 
founda onal ideologies of collabora on that a 
successful consolidated program will emerge.  
 
The FASIS and EBA Boards approved and 
announced the forma on of a re‐branded 
consolidated program effec ve July 1, 2023. Staff, 
with oversight and guidance from the Advisory 
Commi ee, will execute the Consolida on 
Roadmap & Project Plan and will provide member 
districts with regular updates, ensuring each 
district possesses a thorough understanding of the 
process and resul ng efforts. It is the belief of the 
FASIS and EBA Boards of Directors this 
consolida on will result in a successful singular, 
mul ‐line risk pool that provides comprehensive 
and cost‐effec ve coverages for fire service 
agencies and the communi es in which they serve. 
 
Please contact Jennifer Jobe at 
jennifer.jobe@sedgwick.com or (916) 244‐1141 
with any ques ons. 

https://www.fasisjpa.org/


Firefighter Mental Health & Wellness 

~ FIRESTRONG.ORG ~ 
Members have access to Firestrong’s online 
resource offering anonymous mental, emo onal, 
and physical support.  

 
Username: FASIS / Password: FASIS1750 

 
Advanced Recovery Systems, in a partnership with 
firestrong.org, created a series of webinars to 
provide a be er understanding about how to help 
support those in need during the holidays. Below 
are the upcoming webinars and free registra on 
links: 

Naviga ng the Holiday Season  
Nov. 21, 2022 10:30 AM—12:00 PM PST 

Suppor ng Loved Ones During the Holiday Season  
Nov. 22, 2022 10:30 AM—12:00 PM PST 

Managing Holiday Stress 
Nov. 30, 2022 9:00 AM—10:30 AM PST 

Planning for the New Year & Se ng SMART Goals 
Dec. 27, 2022 10:30 AM—12:00 PM PST 

~ RESILIENCY TRAINING UPDATE ~ 
FASIS partnered with excess coverage provider 
Local Agency Workers' Compensa on Excess Joint 
Powers Authority (LAWCX) to provide members 
with training and support designed to prevent 
and mi gate the effects of stress and trauma on 
first responders. Trainings are presented by First 
Responders Resiliency, Inc., providing science‐
based educa on, skills, techniques, and tools to 
educate individuals in the art of professional and 
personal resilience.  
 
Trainings have taken place in Novato and San 
Diego, serving fi een various fire and law 
enforcement agencies. Five addi onal trainings 
will be held in loca ons throughout Northern, 
Central, and Southern CA through June 30, 2023. 
Keep an eye out for registra on informa on! 
 
 

https://www.firestrong.org/
https://www.firestrong.org/
https://www.resiliency1st.org/
https://www.resiliency1st.org/
https://my.demio.com/ref/8oA7yxyYwz5DRbJs/?utm_source=marketing_cloud&utm_medium=email&utm_campaign=eventemail
https://my.demio.com/ref/bM8KkMN4DdWxvXxy/?utm_source=marketing_cloud&utm_medium=email&utm_campaign=eventemail
https://my.demio.com/ref/QnatEcBkVX97IdoA/?utm_source=marketing_cloud&utm_medium=email&utm_campaign=eventemail
https://my.demio.com/ref/iVeBw4vQAIO7fNiq/?utm_source=marketing_cloud&utm_medium=email&utm_campaign=eventemail


Workers’ Compensa on Legisla ve  
Ac vity Update 

 

Effec ve January 1, 2023, Senate Bill (SB) 1127 
decreases the me frame to determine compensability 
on all presump ve safety claims from 90 to 75 days. For 
COVID‐19 presump ve claims, this me frame remains 
at 30‐45 days. This bill also imposes significant penalty 
for any “unreasonably delayed” benefits on these 
claims. As such, it is important that all FASIS members 
con nue to report claims to Athens Administrators as 
soon as possible and no later than five (5) calendar days 
from the employer’s date of knowledge of an 

employee’s intent to seek workers’ compensa on benefits (medical or me loss), as required by the State 
of California. Timely repor ng ensures that Athens can quickly address compensability and review for 
benefit provision to avoid poten al penal es. 
 
SB 1127 also increases the dura on of temporary disability benefits, combined with Labor Code 4850 
benefits, from 104 to 240 weeks for cancer presump ve injuries. Athens will con nue to evaluate these 
claims for benefit provision to ensure compliance with this new requirement. 
 

COVID‐19 Posi ve Case Repor ng Reminder 
 
Effec ve September 17, 2020, SB 1159 requires that any 
employer who knows or reasonably should know that an 
employee or covered volunteer has tested posi ve for 
COVID‐19 shall report the posi ve test to their claims 
administrator in wri ng via electronic mail or facsimile 
within three (3) business days. You are required to report all 
posi ve cases for employees who have physically reported 
to any of your worksites withing 14 days of tes ng posi ve, 
regardless of their intent to file for workers’ compensa on 
benefits.  
 
With SB 1159 expiring on January 1, 2023, AB 1751 has been passed to extend the same posi ve case 
repor ng requirement through January 1, 2024. Members may submit posi ve case data to Athens 
Administrators via the online portal or email. If you would like to establish access to the online portal, 
please contact covid@athensadmin.com. 
 
For any ques ons regarding workers’ compensa on legisla ve ac vity or COVID‐19 posi ve case repor ng 
requirements, please contact Sarah Centeno at (916) 244‐1142 or sarah.centeno@sedgwick.com.  

Workers’ Compensation News 

https://covid.athensadmin.com/


December 7, 2022 
FASIS & FDAC EBA 

Joint Board of Directors Mee ng 
Sacramento, CA 

February 15, 2023 
2nd Quarter Payroll  
Repor ng Deadline 

March 13, 2023 
FASIS & FDAC EBA 

Joint Board of Directors Mee ng 
Napa, CA 

Upcoming Important Dates 

Board of Director & Staff Updates 

CONGRATULATIONS 
Chief Steve Akre, FASIS Board President  

WELCOME 
Colleen Morrison, FASIS Analyst 

Jennifer Jobe 
Execu ve Director 

(916) 244‐1141
jennifer.jobe@sedgwick.com 

Colleen Morrison 
Analyst 

(916) 244‐1176
colleen.morrison@sedgwick.com 

Stacey Brock 
Administra ve Assistant 

(916) 290‐4621
stacey.brock@sedgwick.com 

Doug Alliston 
General Counsel 
(916) 860‐1357

doug@allistonlaw.com 

Sarah Centeno 
Workers’ Compensa on 

 Manager 
(916) 244‐1142

sarah.centeno@sedgwick.com 

Holly Pon 
Interim Risk Control Manager 

(901) 305‐5128
holly.pon@sedgwick.com 

Important Contacts 

Lam Le 
 Finance Manager 
(916) 244‐1104

 lam.le@sedgwick.com 

Ashten Benne  
Senior Accountant 

(916) 244‐1133
ashten.bennett@sedgwick.com 

Mariah Wilson 
Staff Accountant 
(916) 290‐4623

mariah.wilson@sedgwick.com 

Athens Administrators 
Andrew Morehead 

(866) 482‐3535 x1139
amorehead@athensadmin.com 

mailto:ashten.bennett@sedgwick.com



